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Name of person being evaluated:

M? Color and Role:

Your Name:

This person’s major contribution to our research and PowerPoint was:

This person could be a better team member by:

Due Date:

Makes comments that make

Doesn’t listen

Listening Listens carefully. Asks questions | Eager to hear other ideas
that lead to new ideas and viewpoints others comfortable Stops other people’s
ideas
2> | Talking Adds ideas and information that | Encourages others to Keeps us laughing and Off topic, distracting
§ makes our work easier and keeps | express opinions happy
= us on track
< | Resolving Lots of “yes, and...” statements Gives in graciously “No, but...” statements Withdraws and doesn’t
= | Conflict help us find the best way of doing create tension (even if some | participate anymore
= stuff are right)
2 | Commitment Strong leader Workhlhls Works sometimes, other Doesn’t seem to care
fn to the Group enthusiastically and times knocks off
= helps us stay on task
Participation Contributes continually, Is a focused participant | Takes control and Knocks off and keeps us
communicates ideas and dominates the project off task
encourages others

Additional Comments: (yes, you may write on back):
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Due Date:
Using a scale of A —F, rate yourself on the following dimensions:
Following instructions Helping others stay on task Respecting all members of my group
Asking important questions Asking for help when needed Explaining things to others
Contributing ideas and information Sharing responsibility Doing my best
I could improve my group participation by:
Listening Listens carefully. Asks questions | Eager to hear other ideas | Makes comments that make | Doesn’t listen
that lead to new ideas and viewpoints others comfortable Stops other people’s
ideas
2> | Talking Adds ideas and information that | Encourages others to Keeps us laughing and happy | Off topic, distracting
% makes our work easier and keeps | express opinions
= us on track
< | Resolving Lots of “yes, and...” statements | Gives in graciously “No, but...” statements Withdraws and doesn’t
= | Conflict help us find the best way of create tension (even if some | participate anymore
= doing stuff are right)
20 | Commitment Strong leader Workhlhls Works sometimes, other Doesn’t seem to care
fn to the Group enthusiastically and times knocks off
= helps us stay on task
Participation Contributes continually, Is a focused participant | Takes control and dominates | Knocks off and keeps us
communicates ideas and the project off task
encourages others

My most important contribution to the research and PowerPoint is:




